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PROPOSED ACTIVITIES FOR FY22
Networks’ Vision: A world with equal access and opportunities for ALL

Service Areas KEY: AFL (Adaptations for Living), COS (Community and Organizational Supports), EMP (Employment and Transition Supports), WP (Wholistic Practices)


TRAINING


	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Getting Back to Basics: A Series on Communication
Developed in FY21; going live in FY22
· Everyone Communicates
· Truly Hearing Others
· Social Dictionary
· AT & AAC
	

10
	

NA
	

175
	

X
	

X
	

X
	

X
	
	
	

	Understanding and Adapting Life Series
Developed in FY21; going live in FY22:
· AT & Special Education Law
· Let’s Get Comfortable
· Mom & Her AT
· Technaaaaaaalogy
· Impact of Perception on Human Movement
	


10
	


NA
	


150
	


X
	


X
	


X
	


X
	
	
	



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Communication from the Heart Series
New for FY22:
· Webinar Interviews with AAC Users
· Book of AAC Professionals’ Views
	
36
	
NA
	
150
	
X
	
X
	
X
	
X
	
	
	

	Trailblazers to Independence Series
Developed in FY21; going live in FY22:
· Suzanne & Accessibility through Collaboration
· Andrew on the Job
· Katie & Her Exercise Gloves
· Chandler’s Adaptations for Work
· Dane’s Adaptations for Work New for FY22:
· Webinar Interviews with AT Professionals
· Webinar Interviews with AT Users
	



24
	



NA
	



300
	



X
	



X
	



X
	



X
	
	
	

	Philadelphia Communication Champions Meetings
Continued for FY22:
· One presentation TBD
	
2
	
20
	
20
	
	
X
	
	
X
	
	
	

	Quarterly Think-A-Thon Discussions
Developed in FY21; going live in FY22:
· How to Hear What A Person Really Wants
· Ways of Creative Funding
· Dealing with Issues of Privacy
· Everyday Actions We Can All Take
	12
	NA
	35
	X
	X
	
	

X
	

X
	
	

X

	Networks Inclusive Symposium
New for FY22:
· TBD
	50
	200
	150
	X
	X
	X
	
X
	
X
	
X
	
X

	Virtual Trainers Bootcamp
	

10
	

20
	

15
	

X
	

X
	

X
	
	

X
	
	



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Community and Organizational Supports Podcast Series
Developed in FY21; live in FY22:
· Getting to Know Networks’ (Parts 1 & 2)
· Working from Home (Parts 1, 2, 3, 4, 5)
· Non-Profit Incubator
· Mentorship New for FY22:
· Getting to Know Networks (Parts 1, 2, 3)
· Creating a Person Centered Learning Organization
· “Becoming a Non-Profit” series
	



18
	



NA
	



200
	



X
	



X
	



X
	
	



X
	
	

	Community and Organizational Supports Webinar / On Demand Offerings
Developed in FY21; live in FY22
· Introduction to Networks (Parts 1, 2, 3, 4)
· How Far Can A Needle Carry You? (Parts 1, 2)
· Who Are The Heros? A History of the Disability Rights Movement
· Inclusive Visibility Film Fest (Parts 1, 2)
· Person Centered Planning
· My Person-Centered Journey New for FY22:
· Intersectionality & Disability
· Sharing Our Lived Experiences: A Panel Discussion
· Team Development & Facilitation Skills
· Biographical Timeline Basics
· Biographical Timeline Internship
	





55
	





NA
	





200
	





X
	





X
	





X
	
	





X
	
	





X

	Leading from the Inside Out (a 6-month leadership course for emerging leaders)
	18
	20
	15
	
	X
	X
	
	X
	
	

	The Dreaming Series
Developed in FY21; going live in FY22:
· Re-looking at Yourself
· Daring to Dream
· Making it Real
· Dream On… with Yourself & Others
	

20
	

NA
	

50
	

X
	

X
	

X
	
	

X
	
	

X

	ACRE Certificate Course (2 Courses)
	80
	45
	40
	X
	X
	X
	
	
	X
	



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	ACRE Graduate Meet-Ups
	2
	30
	25
	X
	X
	X
	
	
	X
	

	Employment Podcast Series
Developed in FY21; live in FY22
· Conversations with IDS on Waiver Services
· Conversations with IDS on Available Services
· Best Practices in Employment Training New for FY22:
· 12, one hour podcasts on Employment topics (Topics TBD)
	


40
	


NA
	


100
	


X
	


X
	
	
	
	


X
	

	Employment Supports Symposium
Developed in FY21; live in FY22
· Arrested Development
· A Rally Cry for Employment for All!
· State of the State
· How to Tell Stories that Open Hearts and Change the World
· Facilitated Brainstorming and Graphic Facilitation
· Building Future Leaders
· In Our Own Voice
· ADA Legal Rights and Responsibilities for Employers, Employees, and for Everyone
· What I Wish Employers Knew When They Hired Me
· Visible vs. Invisible Disabilities: A Cross Disability Look at Employment Disc.
· Best Practices and Collaboration in Secondary Education
· Now More Than Ever: Self-Care and Wellness in the Workplace
· My Person-Centered Journey
· So Many Employers! Larger Employers Need Your Talent
· Confident Communicating
· Hashtags to Dollar Signs: Using Social Media to Grow Your Business
· Using Music as a Self-Care Strategy for Mindfulness During Challenging Times
· Transitioning to Employment: Stories of Young Adults
· Fading Gracefully: Using Systematic Instruction As A Guide
· Pre-Employment Transitional Services for the Juvenile Justice Population
· PA CareerLink Philadelphia: What Can We Do For You?
	










50
	










NA
	










500
	










X
	










X
	










X
	
	
	










X
	



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Inclusive Employment Series
New for FY22:
· What are you doing to promote Employment First?
· Intersectionality & Disability
· Informed Decision Making in Employment
· The Justice System: Becoming Disabled Due to Violence and the Impact on Employment (full title TBD)
· Self-Advocate Perspectives on Being Essential Workers
· Financial Literacy for Self-Advocates and Professionals
· ADA and Accommodations Update
· Work Incentives Update with PABS
· Disability, Inclusion, and Cultural Competence in Employment
	




12.5
	




420
	




370
	




X
	




X
	




X
	




X
	
	




X
	

	Employment Support Professionals Retreat
	3
	30
	25
	
	X
	
	
	
	X
	

	Employment Brainstorming Series
New for FY22:
· Speed Brainstorming on AT & Accommodations
· Speed Brainstorming on Creative Job Development
· Speed Brainstorming on Community Participation Services Activities related to Employment
	

1
	

25
	

20
	

X
	

X
	

X
	
	
	

X
	

	“Future of Employment” Employment Stakeholder Event (also part of NDEAM
outlined below)
	3
	125
	100
	
	X
	
	
	
	X
	

	National Disability Employment Awareness Month Series: America’s Recovery Powered by Inclusion
· Perspectives on Lived Experiences of Disability
· NDEAM Employment Forum
· Additional Sessions TBD
	

2
	

80
	

70
	
	

X
	

X
	
	
	

X
	

	20 for 20 Series
Developed in FY21; going live in FY22:
· 20 podcasts, offered once a week for 20 weeks (with several accompanying books or additional materials)
	

20
	

200
	

150
	

X
	

X
	

X
	
	
	
	

X



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Home Stretch with Networks’ Series
Developed in FY20 and FY21; going live in FY22:
· 18, 20-minute webinars
	
30
	
NA
	
60
	
X
	
X
	
X
	
	
	
	
X

	Healing Circle Calls
Continued for FY22:
· 12, 20-minute sessions
	
20
	
NA
	
80
	
X
	
X
	
X
	
	
	
	
X

	The Dreaming Series (activity with COS) Developed in FY21; going live in FY22:
· Relooking at Yourself
· Daring to Dream
· Making it Real
· Dream On… with Yourself & Others
	

20
	

NA
	

50
	

X
	

X
	

X
	
	

X
	
	

X

	On Being A Service Warrior Interview Series
Continued for FY22:
· 4 additional recorded interviews
	
18
	
NA
	
200
	
X
	
X
	
X
	
	
	
	
X

	Living with Trauma Series
Developed in FY20 and FY21; going live in FY22:
· Living with Trauma Summit (Parts 1, 2, 3, 4)
· Learning to Live & Give After Trauma
· Stand By Me (Parts 1, 2, 3)
· Muck to Mojo (Parts 1, 2, 3, 4, 5, 6) New for FY22:
· Trauma Intensive
· Biographical Timeline Basics
· Biographical Timeline Internship
	



50
	



NA
	



150
	



X
	



X
	



X
	
	



X
	
	



X

	Just Pause Series
Developed in FY21; going live in FY22:
· 20, 1-5 minute audio & video meditations New for FY22:
· Make available on TikTok
	

20
	

NA
	

150
	

X
	

X
	

X
	
	
	
	

X



	
	Anticipated # of
Attendees
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REGISTERED
	
ATTENDED
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Taste of Wellness Series
Developed in previous years; going live in FY22: Podcasts
· Holding Space
· Relaxation Tips
· Finding Your Way of Meditating
· Breathing Webinars
· Finding Your Energy
· Habits of Happiness
· Mindfulness (Parts 1, 2)
· QiGong
· Using Massage, etc. to Assist People on the Autism Spectrum
· Rosa’s Apothecary (+ recipes)
· Pain Oy Vey
· Mom & Her AT
New for FY22 (4 additional Taste of Wellness Webinars):
· Earthing
· Breathing & Health
· Reiki
· Reflexology
· Infant Massage (Parts 1, 2, 3, 4, 5)
	









20
	









NA
	









75
	









X
	









X
	









X
	









X
	
	
	









X

	Presentations at Conferences
Continued for FY22:
· 5 (TBD)
	
12
	
NA
	
50
	
X
	
X
	
X
	
X
	
X
	
X
	
X

	Wholistic Practices Retreats
Continued for FY22:
· 2 retreats for healing practitioners
	
50
	
24
	
20
	
	
	
X
	
	
	
	
X



CONSULTATION


	
	Anticipated # of Consultations
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REQUESTED
	
ACTUAL
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Consultation and support, and attendance to to Philadelphia Communication Champions meetings (includes tech support for virtual meetings as needed, advertising on Networks’ website and social media)
	
36
	
24
	
24
	
	
X
	
	
X
	
	
	

	Availability for new AT/Sensory Exploration requests and follow-up
	72
	36
	20
	X
	X
	
	X
	
	
	

	Trainers’ Guild Launch
	100
	NA
	NA
	X
	X
	X
	
	X
	
	

	Hosting small-scale and large-scale virtual events (Philadelphia provider meetings, Points of Transformation, etc.)
	500
	7
	6
	
	X
	X
	
	X
	
	

	Provide assistance to a designated provider agency in the area of organizational growth
	16
	2
	2
	X
	X
	
	
	X
	
	X

	Full Circle Project: be available as a consultant in high profile and emergency situations to provide immediate and long-term ideas to assist the person in crisis
	
120
	
10
	
6
	
X
	
X
	
	
X
	
X
	
X
	
X

	Support to Philadelphia’s Lifesharing Initiative
	250
	2
	2
	
	X
	
	
	X
	
	

	Ongoing leadership of Essential Worker Campaigns
	250
	2
	2
	X
	X
	
	
	X
	
	X

	Ongoing Consultation and assistance as requested & bringing in outside consultants
	60
	2
	2
	X
	X
	
	X
	X
	X
	X

	Assisting Speaking for Ourselves, as part of Networks’ Non-Profit Incubator program
	100
	1
	1
	
	X
	
	
	X
	
	

	Strategic Planning of Philadelphia’s Employment First Initiative
	300+
	1
	1
	
	X
	
	
	
	X
	

	Support to and further development of www.philaonthejob.org and associated Social Media regarding content / content creation
	300
	1
	1
	
	X
	
	
	
	X
	

	Development of Virtual Job Fair / Inclusion in Community Job Fairs
	60
	1
	1
	
	X
	
	
	
	X
	

	Development of collaboration with CareerLink
	10
	1
	1
	
	X
	
	
	
	X
	

	Support to the Philadelphia Employment Forum
	25
	12
	12
	
	X
	
	
	
	X
	

	Consultation with school age students within Philadelphia School District regarding Transition based work
	20
	5
	2
	
	X
	
	
	
	X
	

	Coordination of “Film, Disability, and Inclusion”
	5
	1
	1
	
	X
	
	X
	X
	X
	X



	
	Anticipated # of
Consultations
	Contract
	Service Areas

	

Title
	
Estimated # of Hours
	REQUESTED
	
ACTUAL
	Northumberland
	Philadelphia
	FEE
	AFL
	COS
	EMP
	WP

	Coordination and Development of Employment Mini-Grant Project
	100
	4
	2
	
	X
	
	
	
	X
	

	Provide personal coaching to 5 participants in the 20 for 20 Series
	10
	5
	5
	X
	X
	X
	
	
	
	X

	Provide assistance to a designated provider agency regarding how to embed
Wholistic Practices
	16
	2
	2
	X
	X
	
	
	X
	
	X

	Lokahi Space: Virtual location for tools to assist in relaxation, wellness, &
healing
	25
	NA
	200
	X
	X
	X
	
	
	
	X

	Development of packaged informational materials for new employees, senior staff,
and administrators regarding Person Centered Planning regarding history and processes
	
40
	
NA
	
100
	
X
	
X
	
X
	
	
X
	
	

	We’re Here for You: direct assistance to requesting individuals regarding
wellness, offered quarterly
	12
	8
	6
	X
	X
	
	
	
	
	X



Other ideas and Considerations:
· Regular blog posts regarding communication and Adaptations for Living accommodations
· Continue to integrate into other service areas
· Increased collaboration with outside presenters to offer CEUs
· Increased collaboration with other professional groups and non-profit agencies supporting AT and AAC
· Explore a business advisory in Philadelphia with consultation from Rob Hoffman
· School District of Philadelphia / collaboration of Tom Keating of Cognitopia
· Expansion / work regarding Pre-ETS, PA OVR
· Increased partnerships with wellness practitioners and groups across Pennsylvania and elsewhere
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